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The Labour Force Survey produces estimates since 1981 (second Quarter of the year). From 1998 onwards 
it is a continuous quarterly survey. The main statistical objective of the Labour Force Survey is to divide 
the population of working age (15 years and over) into three mutually exclusive and exhaustive groups - 
persons in employment, unemployed persons and persons outside the labour force. In addition, the 
Labour Force Survey collects information on demographic characteristics, main job characteristics, the 
existence and characteristics of a second job, educational attainment, participation in education, previous 
working experience and search of a job. 

  
Legislation The current survey is fully harmonized with European legislation. The basic act is Regulation (EC) No 

2019/1700 of the European Parliament and of the Council establishing a common framework for 
European statistics relating to persons and households, which is in force since 1/1/2021 and replaced 
Regulation (EC) 577/98. Implementing Regulation (EU) 2019/2240 sets out the design and characteristics 
of the survey and Implementing Regulation (EU) 2019/2241 lays down the technical elements of the 
monthly unemployment data. 
 Reference 

Period 

The sample of the Labour Force Survey is equally allocated to the 4 (or 5) weeks of the month. Every 
selected household is assigned to a specific week, the reference week, running from Monday to Sunday.  

• for employment, the reference period is the reference week, 

• for employment seeking, the reference period is the reference week and the previous 3 weeks. 

Coverage 
 

 

The survey covers all members of the private households, who are residing at least one year in Greece 
and excludes the members of collective households (i.e. hospitals, hotels, military camps, asylums, homes 
for the elderly, orphanages, etc). 

Geographical  
classification 

The geographical classification is based on Nomenclature of Territorial Units for Statistics (NUTS). 
 

Methodology  The estimates of the Labour Force Survey are produced by a suitable unbiased estimator, which takes into 
account: a) the probability of selection of every sampled household, b) the response rate in every primary 
sampling unit, c) the allocation of population by NUTS 2 Regions, gender and age group, and d) the 
distribution of private households to Greece total. As of January 2021, data are collected via electronic 
questionnaire (CATI, CAPI).  
 
 
 
 

Definitions  Employed: comprise persons aged 15 to 89 (in completed years at the end of the reference week) who, 
during the reference week, were in one of the following categories: 

a) persons who during the reference week worked for at least 1 hour for pay or profit, including 
contributing family workers  
b) persons with a job or business who were temporarily not at work during the reference week but had 
an attachment to their job, where the following groups have a job attachment: 

- persons not at work due to holidays, working time arrangements, sick leave, maternity or paternity leave; 
- persons in job-related training; 
- persons on parental leave, either receiving and/or being entitled to job-related income or benefits, or 
whose parental leave is expected to be 3 months or less; 
- seasonal workers during the off-season, where they continue to regularly perform tasks and duties for 
the job or business, excluding fulfilment of legal or administrative obligations; 
- persons temporarily not at work for other reasons where the expected duration of the absence is 3 
months or less. 
 
Note: contributing family workers, persons in own-use production work, voluntary workers, unpaid 
trainees and individuals involved in other forms of work are defined in the 19th International Conference 
of Labour Statisticians (ICLS) Resolution concerning statistics of work, employment and labour 
underutilisation, adopted on 11 October 2013. 



 
Changes in the definitions of employment before and after 2021 

Up to 2020 From 2021 onwards 

Population: Persons aged 15 years and over. 

Persons who reported that they did not work in the 
reference week but had a job from which they were 
temporarily absent are classified as employed, 
except in the following cases:  

• Employees who are non-active, are absent for more 
than 3 months and receive less than 50 % of their 
salary.  

• Employees who are absent from work due to 
seasonality.  

  

Self-employed persons are employed in all cases 
(including family workers). 

 

 

 

Population: Persons aged 15-89 years. 

Persons who reported that they did not work in the 
reference week but had a job from which they were 
temporarily absent are considered to be employed only 
if the duration of their absence is less than 3 months or 
if they continue to receive income from their work.  

• Sick leave, maternity/paternity leave, and educational 
leave are excluded, and in these cases, persons are 
classified as employed.  

Seasonal workers, regardless of professional status, who 
reported that they did not work in the reference week 
but had a job from which they were temporarily absent 
due to seasonality are considered to be employed only if 
they perform tasks related to their work (e.g. 
renovation, business trip) excluding legal or 
administrative obligations. 

 
Unemployed persons comprise persons aged 15 to 74 who were, during the reference week, (a) not 
employed, (b) currently available for work, and (c) actively seeking work, or found a job to start within a 
period of at most 3 months from the end of the reference week. 

Persons outside the labour force comprise persons who were in one of the following categories: (a) aged 
below 15, (b) aged above 89, or (c) aged 15 to 89 and neither employed nor unemployed during the 
reference week, according to the definitions of employment and unemployment described above.  

Economically active population (labour force) are persons either employed or unemployed. 

Unemployment Rate is the ratio of unemployed divided by total labour force. 
 
 

 


